
FlexComp Benefits Program 

	

	Medical Plans
	HealthPartners Distinctions Plan – Base Plan participating unions not in Three for Free/HRA
HealthPartners Three for Free/HRA Plan- Base Plan for non union and participating unions 
Employer Contribution per Base Plan

Single – 100% 

Family – 75% of the cost of dependent coverage



	Dental Plans
	HealthPartners Preventive Dental Plan

HealthPartners Comprehensive Dental Plan

Employer Contribution for All dental plan enrollments 

$25.00 per month



	Basic Life & AD&D 


	$50,000 Coverage

100% Employer Paid - Basic Life & AD&D  $6.00 per month



	Supplemental Life Insurance Plans – Employee


	Available in increments of $5,000 

One time guaranteed issue of $40,000 when first available  

$300,000 cap  

Minimum benefit amount - $10,000

100% Employee Paid



	Supplemental Life Insurance Plans – Spouse


	Available in increments of $5,000 

One time guaranteed issue of $10,000 when first available

$150,000 cap

Minimum benefit amount - $10,000

100% Employee Paid



	Supplemental Life Insurance Plans - Child(ren)


	One time guaranteed issue of $10,000 when first available

100% Employee Paid



	Short-Term Disability Plan- Rate based on salary and elimination period elected


	8 – Day Elimination Period

15-Day Elimination Period

30 – Day Elimination Period

75 – Day Elimination Period

100% Employee Paid



	Long-Term Disability Plans – Rate based on salary and plan elected


	60% of Income

40% of Income

Benefits begin on 181st day

100% Employee Paid



	Long Term Care
	One time guaranteed issue for employee when first eligible
100% Employee Paid



	Wellness Credit
	If annual health promotion criteria are met, employee is eligible for a $60.00/year wellness credit



	Paid Time Off
	Flex Leave Plan 

Accrual based on years of service

Conversion Options (Must use 60 hours of Flex Leave in first 3 quarters of payroll year to be eligible to convert.)

Up to 20% to deferred compensation (Based on the employee’s Flex Leave balance at the end of the 3rd quarter

Up to 100 hours to wages (Based on the employee’s annual cost of benefits elected)
Termination conversion – up to maximum allowable under IRS regulations



	Holidays


	10 paid holidays per year

	Flexible Spending Accounts
	Employee portion of medical and dental premiums paid pre-tax

Health Care Account

Dependent Day Care Account 



	Employee Assistance Program


	Up to four visits per incident per year available to all employees and members of their household at no cost of employee

	Eligibility for Part Time Employees
	Part time employees are eligible for entire FlexComp Program.  However, the employee must earn enough wages to support the required payroll deduction payments.  The County’s contribution is pro-rated based on the employee’s budgeted FTE.  




